UKRAINIAN REFUGEES’
RESPOND: JOB SEARCH
EXPERIENCE, WANTS,
NEEDS AND FUTURE
PROSPECTS
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recruiting agencies (state
or private)
L direct contact with the
company
friends’ or relatives™ help

Job search:
how did you
find a job?




Do you contact a job agency in search of work?

Yes, all the time
. mYes. once on arrival
Interaction Yes, before being employed

With MNo, never
recruitment

consultants
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Ukrainian
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JOB SEARCH
CHALLENGES,
ASPIRATIONS &
NEEDS



work in a specialty

integrate into the labor
markets of their host
countries, overcoming
barriers such as language,
cultural differences, and
recognition of qualifications

Ukrainian

refugees’

aspirations have equal rights and
financial support in the
workplace with the whole

working staff

obtain guarantees of getting
into employment while
having a temporary or
seasonal job

secure stable employment
that provides a regular
income

7 b /A 7 77 7

have the possibility of a

flexible work schedule
because of childcare

integrate into host
communities and contribute
positively to the society

have the opportunity for
career growth



- lack of proper job offe}s on the
labor market

- considerable length of wait-time
for a preferred job

- being under-qualified
available good vacancies

Job proposal:
your - required language prdficienty
qualifications particular requirements
were taken
into account
when Yes ®mNo

applying for a
job.
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finding =
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preferred

work faced by
Ukrainian
refugees

¢ unfamiliarity with the hiring
process




What factors
determine the
quality of
employment?

Ukrainian
refu g ees‘ M acquired work experience

language proficiency

required qualification

responds

Are you ready to
undergo additional
training or education
to secure a desirable
job?
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Yes, absolutely
M Yes, if it is free of charge
No, | don’t need it
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Essential needs for
Ukrainian refugees

to successful
integration into the

European labour
market

Job Opportunities

Quick feedback
concerning
vacancies that
match applicants
qualifications and
work experience

Recognition of
Qualifications

Simplified
nostrification
procedure

Language
Proficiency

Personality oriented
approagh in teaching
the host country's
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language , "/
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Legal Subp/prt

Guidance on
employment
rights and labor
laws in the host
country

Job Placement Services

Assistance with job
search, resume
writing, interview
preparation, setting
career goals, etc

Financial Stability

Access to fair
wages and
benefits to ensure
financial stability
and independence

Z



Do you see any career Do you plan to

paths and opportunities in return to Ukraine?
the host country?
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Ukrainian Yes, surely
2 iYes, maybe
refugees Yes, certainly ®mNo = difficult to answer No

It's difficult to answer for now

responds
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